Flamingo Beach Grille & Bar
Application For Employment

Personal Information: Date:
Name: (Last, First, MI) Social Security Number:
Present address: City: State: Zip Code:
Phone number: Referred by:
Employment Information:
Position applying for: Referred by: Date available: Over 18?
Yes/No
Currently employer: Are you a U.S. Citizen: It not, do you have
Yes/No a work permit: Yes/No
May we contact current employer: Reason for leaving: Desired pay rate:
Yes/No $ /hour
Education:
Name & Location: Years: Subjects:
High School
College
Other

Former Employers:

Dates from/to: Name & Address: Salary: Position: Reason for leaving:

Your signature below confirms, acknowledges & permits the following:

Unless otherwise defined by applicable law, any employment relationship with this company is an “at will” nature, which means the employee may
resign at any time and the employer may discharge the employee at any time with or without cause. It’s against both state law and company policy to
sell, furnish or allow the consumption of alcoholic beverages to any person under the age of twenty-one (21). You WILL BE TERMINATED
IMMEDIATELY should you violate these laws and policies. This application shall be considered for a period not to exceed thirty (30) days. Any
applicant wishing to be considered for employment beyond that period should re-apply. If hired by the company, you may be required (depending on
position) to purchase and wear uniforms. The cost may be deducted from your paycheck in applicable. If hired, any false or misleading information
given in this application or consequent interviews may result in termination of employment. If hired, you’ll be responsible for any money, checks,
unpaid guest checks or charge slips that you handle. The amount of any cash shortages, unpaid guest checks, bad checks that you accept, or charge
slips that are declined and/or uncollectable will be deducted from your paycheck. If hired, you are required to abide by all rules, policies and
regulations, and in force or implemented in the future during employment. Company manuals, instruction sheets or policy statements do not create
or imply any contract or contractual relationship between company and employee.

Date: Signature:
Print Name:




